Regina

—IP— Catholic Schools

Applications are invited for
the position of
Director of Education
of Regina Catholic Schools.

The Regina Catholic Board of Education is seeking a dynamic
individual to lead the system in fulfilling the vision of the
school division: To provide a quality Catholic education
that is faith-based, student-centered, and results oriented.

The successful candidate will be a highly skilled and
experienced educational leader who guides and supports
the Board’s governance responsibilities, while fostering
collegiality and supporting continuous learning across
the division.

The Director of Education must live the Catholic faith and
be committed to building relationships and meaningful

engagement with staff, students, education partners, and
external stakeholders. Compassion and warmth combined
with strong leadership skills are key attributes for success

che role.

Regina Catholic Schools (RCS) serves the
educational needs of approximately 14,000
PreK-12 students, over 1,600 staff, including

teachers, education support professionals and

CUPE employees, in the city of Regina.

Regina Catholic Schools operate 32 schools,
including five French Immersion elementary
schools and one intensive supports school and
four high schools, including three French

Embodying the school division’s values of
accountability, collaboration, honesty, integrity,
respect and wellness, the successful candidate will:

e report directly to the Board of Education,
providing executive and operational leadership;

* lead the board and division staff in achieving the
strategic priorities (vision, mission and goals)
that the board has established;

¢ have sound knowledge of and commitment to
pre-K to 12 Catholic education, embodying the
school division’s core commitments to students
and families;

e demonstrate commitment to inclusion based on
sound understanding and experience in
supporting diverse learners and their success;

e demonstrate an open, approachable, and
respectful leadership style with superior
communication skills;

e model collaborative relationship development
with the trustees, staff, students, and the
community;

¢ take intentional steps toward reconciliation with
Indigenous peoples in the communities served
by Regina Catholic Schools;

¢ interface with multiple stakeholders, including
government, school community councils, pre-K
to 12 educational partners and related agencies.
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candidates who:

e meet the criteria for membership in the
League of Educational Administrators,
Directors and Superintendents (LEADS),
including Professional A certification as
a teacher, in Saskatchewan;

e possess a Master’s degree, preferably in
education, with a minimum of 15 years
of relevant experience including 5 years
of teaching experience;

* have demonstrated exemplary,
successful leadership in a large or
complex educational organization, with a
minimum of 5 years’ experience in a

supervisory role at the administrative
level.

Duties will commence by mutual agreement
with the candidate/Board of Education,
but no later than August 1, 2025.

To inquire about the competition, position
profile, and to request application submission
requirements, please contact the
Saskatchewan Educational Leadership Unit by
email: selu.info@usask.ca.
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